BLHV-225 Workplace Ethics (3 credits)  

Mondays, 6:15-9:15 p.m.,   September 14 through Nov. 30, 2009  

Main Campus, Georgetown University
Faculty: Gladys B. White, Ph.D.
Course Description

Many people spend a large part of their waking hours at work.  Ethical issues in the workplace arise from a number of sources and anyone who has ever had a job has probably encountered an ethical dilemma or two.  This course utilizes normative ethical theory to analyze workplace dilemmas within the framework of the social, legal, economic and political context in which these issues arise.  Specific cases centering on examples of unjust discrimination, harassment, hiring and firing, union activities, privacy, intellectual property, whistle blowing, conflict of interest, advertising, consumerism and more will be examined.  Critical analysis and good reading, writing and thinking skills are required.
Course Materials

Textbooks

Diestler, Sherry Becoming a Critical thinker, A User Friendly Manual, fourth edition, New Jersey: Pearson, Prentice Hall, 2005, ISBN 0-13-177998-2.
Fishman, Charles The Wal-Mart Effect, New York: The Penguin Group, 2006, ISBN 978-0-14-303878-8
Shaw, William H., Barry, Vincent Moral Issues in Business, eleventh edition, United States: Thompson Wadsworth, 20010, ISBN 978-0-495-60469-3
 Additional handouts and audiovisual opportunities provided by the professor.
Course Schedule:
September 14, 2009 
What is Ethics?  Theories of Morals and Ethics
Readings: Shaw & Barry, Ch.’s 1-2, Diestler, Ch.2.
September 21, 2009
The Structure of Moral, Ethical and Legal Argument



Readings:  Diestler Ch. 3.
September 28, 2009
Persuasion, also Aristotle’s Concepts of Virtue and Rhetoric   Readings:  Diestler, Ch’s. 6, 10. 
October 5, 2009    Socioeconomic Distribution and Justice




Readings: S&B, Ch’s 3-4, Fishman Ch’s 1-3. 
October 12, 2009
Civil Liberties in the Workplace 



Readings: S&B, Ch’s 8-9, Fishman Ch’s 4-6.
October 19, 2009
Moral Choices Facing Employees



Readings: S&B Ch.10.  (Paper 1 is due.)
October 26, 2009
Corporations: Large Organizations and Ethics



Readings: S&B Ch’s 4 5.

November 2, 2009
Job Discrimination in Hiring, Firing and Promotion



Readings: S&B Ch. 11 plus handouts.
November 9, 2009
Consumers



Readings: S&B Ch. 6, Fishman, Ch’s 7-9.

November 16, 2009
The Workplace, the Environment, and the Global Socioeconomy




Readings: S&B Ch. 7.  (Paper 2 is due.)



November 23, 2009     The Workplace, the Environment, and the Global Socioeconomy 



(cont.)
November 30, 2009
Wrap-up- Things Political: Are There Ethics in Politics?
Course Requirements

Each student is required to attend and participate in class, present a case discussion in class, and write two short 5-7 page papers.  The short papers will be due on October 19, and November 16, 2009 (points deducted for late papers). 
Note: Attendance is expected for all classes.  Absence at more than 2 class sessions will result in the student being dropped from the course.
Case Presentation

Each student will be assigned a specific class meeting to present an illustrative case to other students and lead a discussion analyzing elements of the case.  Cases may be selected from the Shaw and Barry textbook or from other sources as long as the professor has the opportunity to preview these in advance.  The case presentation and discussion will be related to the course topic for the particular class. 
Suggestions for Written Assignment  (5-7 pages)
Select a topic that raises ethical questions such as:

-   Fairness in hiring and promotions, employee’s rights and duties

-   The Mommy track and the glass ceiling

-   Sexual and/or gender harassment, gender identity, and sexual orientation

-   Affirmative action and equal employment opportunities

-   Corporate mergers and takeovers

Using this topic as an example, explain the various elements of a moral argument. Also, identify and describe a possible style of decision-making. 
Grading Information

Grades will be determined as follows:

Class participation

30%

Case Presentation

20%

Written assignment 1 

25%
Written assignment 2

25%

Total



100%

The grading scale based on 100 points is A=90-100 points, B= 80-89 points, C= 70-79 points, D= 60-69 points, F= 0-59 points. (Grades of incomplete are strongly discouraged except in cases of personal emergency.)
Citation System
Students may use APA style, MLA style or Turabian for documenting the sources and quotations used in their written work as long as the chosen style is used consistently throughout a particular paper.

Additional Information:
Georgetown Honor System
All students are expected to follow Georgetown’s honor code unconditionally.  The Honor Code is located at www.georgetown.edu/honor.  Papers in this course may randomly be submitted to turnitin.com for checking.   
GU Policy for Students with Disabilities
If you believe that you have a disability, then you should contact the Academic Resource Center at 202-687-8354 (arc@georgetown.edu) for further information.  The Center is located in the Leavey Center, Suite 335.  The Academic Resource Center is the campus office responsible for reviewing documentation provided by students with disabilities and for determining reasonable accommodations in accordance with the Americans with Disabilities Act (ADA) and University policies.  
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